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1060 Palm Street  San Luis  Obispo,  Cal i forn ia  93401

ANNUAL AFFIRMATION OF COMPLIANCE AND DISCLOSURE 
STATEMENT

I  have received and carefu l ly  read the Conf l ict  of  Interest  Pol icy  for  Board members, 
staf f  and volunteers  of  The Gala  Pr ide and Divers i ty  Center  and have considered not 
only  the l i tera l  express ion of  the pol icy,  but  a lso i ts  intent .   By s igning th is  Af f i rmat ion 
of  Compl iance,  I  hereby af f i rm that  I  understand and agree to comply  with the Conf l ict 
of  Interest  Pol icy.  I  fur ther  understand that  The Gala  Pr ide and Divers i ty  Center  is 
a  non-prof i t  char i table  organizat ion and that  in  order  to  mainta in  i ts  federa l  tax 
exempt ion i t  must  engage pr imar i ly  in  act iv i t ies  that  accompl ish one or  more of  i ts 
tax-exempt purposes.

Except  as other wise indicated in  the Disc losure Statement and attachments,  i f  any, 
be low,  I  hereby state that  I  do not ,  to  the best  of  my knowledge,  have any conf l ict 
of  interest  that  may be seen as compet ing with the interests  of  The Gala  Pr ide and 
Divers i ty  Center  nor  does any re lat ive or  business associate have such an actual  of 
potent ia l  conf l ict  of  interest .

I f  any s i tuat ion should ar ise in  the future which I  th ink may involve me in  a  conf l ict  of 
interest ,  I  wi l l  prompt ly  and fu l ly  d isc lose the c i rcumstances to the Pres ident  of  the 
Board of  Directors  of  The Gala  Pr ide and Divers i ty  Center  or  to  the Execut ive Director, 
as  appl icable.

I  fur ther  cer t i fy  that  the informat ion set  for th in  the Disc losure Statement and 
attachments,  i f  any,  is  t rue and correct  to  the best  of  my knowledge,  informat ion and 
bel ief .

Date: 

S ignature:
 

Pr int  Name:

The Gala  Pr ide and Divers i ty  Center  (The 
Pr ide Center)  suppor ts  and empowers 
people of  a l l  sexual  or ientat ions,  gender 
ident i t ies ,  and express ions to strengthen 
and uni te  our  Centra l  Coast  Community
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1060 Palm Street  San Luis  Obispo,  Cal i forn ia  93401
The Gala  Pr ide and Divers i ty  Center  (The 
Pr ide Center)  suppor ts  and empowers 
people of  a l l  sexual  or ientat ions,  gender 
ident i t ies ,  and express ions to strengthen 
and uni te  our  Centra l  Coast  Community

ANNUAL DISCLOSURE STATEMENT

Please complete the quest ionnaire ,  be low,  indicat ing any actual  or  potent ia l 
conf l icts  of  interest .

I f  you answer ‘ Yes”  to  any of  the quest ions,  p lease prov ide a  wr i t ten descr ipt ion 
of  the deta i ls  of  the speci f ic  act ion or  t ransact ion in  the space a l lowed.  Attach 
addit ional  sheets  as needed.

Financial  Interests
A conf l ict  may ex ist  where an interested par ty,  a  re lat ive or  a  business associate of 
an interested par ty,  d i rect ly  or  indi rect ly  benef i ts  or  prof i ts  as  a  resul t  of  a  decis ion 
made or  t ransact ion entered into by the organizat ion.
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Please indicate,  during the past  12 months:                                   Yes        No

Has the organizat ion contracted to purchase or  lease goods, 
ser v ices,  or  proper ty  f rom you,  or  f rom any of  your  re lat ives or 
business associates?
I f  yes,  p lease descr ibe:

Has the organizat ion purchased an ownership interest  in  or 
invested in  a  business ent i ty  owned by you,  or  owned by any of 
your  re lat ives or  business associates?

I f  yes,  p lease descr ibe:
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Please indicate,  during the past  12 months:                                   Yes        No

Has the organizat ion of fered employment to  you,  or  to  any of  your
re lat ives or  business associates,  other  than a person who was 
a l ready employed by the organizat ion?

I f  yes,  p lease descr ibe:

Have you,  or  any of  your  re lat ives or  business associates, 
been gratu i tously  prov ided use of  the fac i l i t ies ,  proper ty,  or 
ser v ices of  the organizat ion?

I f  yes,  p lease descr ibe:

Please indicate,  during the past  12 months:                                   Yes        No
Did you obta in  preferent ia l  t reatment  by the organizat ion for 
yoursel f ,  or  for  any of  your  re lat ives or  business associates?

I f  yes,  p lease descr ibe:

Did you make use of  conf ident ia l  in format ion obta ined f rom 
the organizat ion for  your  own benef i t ,  or  for  the benef i t  of  a 
re lat ive.  bus iness associate ,  or  other  organizat ion?

I f  yes,  p lease descr ibe:

Did you take advantage of  an oppor tuni ty,  or  enable a 
re lat ive ,  bus iness associate ,  or  other  organizat ion to take 
advantage of  an oppor tuni ty  which you had reason to bel ieve 
would be of  interest  to  the organizat ion?

I f  yes,  p lease descr ibe:

Other Interests
A conf l ict  may a lso ex ist  where an interested par ty,  a  re lat ive or  business 
associate of  an interested par ty,  obta ins a  non- f inancia l  benef i t  or  advantage 
that  they would not  have obta ined absent  thei r  re lat ionship with the organizat ion, 
or  where thei r  duty  or  responsib i l i ty  owned to the organizat ion conf l icts  with 
a  duty  or  responsib i l i ty  owed to some other  organizat ion.



1060 Palm Street  San Luis  Obispo,  Cal i forn ia  93401
The Gala  Pr ide and Divers i ty  Center  (The 
Pr ide Center)  suppor ts  and empowers 
people of  a l l  sexual  or ientat ions,  gender 
ident i t ies ,  and express ions to strengthen 
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CONFLICT OF INTEREST POLICY

APPLICATION OF POLICY
This  pol icy  appl ies  to  Board of  Directors ,  staf f  and cer ta in  vo lunteers  of  The Gala  Pr ide 
and Divers i ty  Center.  A vo lunteer  is  covered under  th is  pol icy  i f  that  person has been 
granted s igni f icant  independent  decis ion-making author i ty  with respect  to  f inancia l  or 
other  resources of  the organizat ion.

Persons covered under  th is  pol icy  are here inaf ter  refer red to as “ interested par t ies.”

1. 	 CONFLICT OF INTEREST
A conf l ict  of  interest  may ex ist  when the interests  or  concerns of  an interested par ty 
may be seen as compet ing with the interests  or  concerns of  the organizat ion.  There 
are a  var iety  of  s i tuat ions that  ra ise conf l ict  of  interest  concerns inc luding,  but  not 
l imited to ,  the fo l lowing:

	A . 	 F inancial  Interests.  	 A  conf l ict  may ex ist  where an interested par ty,  or 
a  	 re lat ive or  business associate of  an interested par ty,  d i rect ly  or  indi rect ly 
benef i ts  or  prof i ts  as  a  resul t  of  a  decis ion made or  t ransact ion entered into by 
the organizat ion.  Examples inc lude,  but  are not  l imited to ,  s i tuat ions where:

	 1 . 	 The organizat ion contracts  to  purchase or  lease goods,  ser v ices,  or 
proper t ies  f rom an interested par ty,  or  a  re lat ive ,  or  bus iness associate of 
an interested par ty ;

	 2 . 	 The organizat ion purchases an ownership interest  in  or  invests  in  a 
business ent i ty  owned by an interested par ty,  or  by a  re lat ive or  business 
associate of  an interested par ty ;

	 3 . 	 The organizat ion of fers  employment to  an interested par ty,  or  a 
re lat ive ,  or  bus iness associate of  an interested par ty,  other  than a person 
who is  a l ready employed by the organizat ion;

	 4. 	 An interested par ty,  or  a  re lat ive or  business associate of  an 
interested par ty,  is  prov ided with a  g i f t ,  gratu i ty  or  favor,  of  a  substant ia l 
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nature,  f rom a person or  ent i ty  which does business,  or  seeks to do 
business,  wi th the organizat ion;  or

	 5. 	 An interested par ty,  or  a  re lat ive or  business associate of  an 
interested par ty,  is  gratu i tously  prov ided use of  the fac i l i t ies ,  proper ty,  or 
ser v ices of  the organizat ion.

B.  	 Other Interests .  A  conf l ict  may a lso ex ist  where an interested par ty,  a  re lat ive or 
business associate of  an interested par ty,  obta ins a  non- f inancia l  benef i t  or  advantage 
that  they would not  have obta ined absent  thei r  re lat ionship with the organizat ion,  or 
where thei r  duty  or  responsib i l i ty  owed to the organizat ion conf l icts  with a  duty  or 
responsib i l i ty  owed to some other  organizat ion.  Examples inc lude,  but  are not  l imited 
to ,  s i tuat ions where:

	 1 . 	 An interested par ty  seeks to obta in  preferent ia l  t reatment  by the 
organizat ion for  themselves,  a  re lat ive ,  or  a  business associate ;

	 2 . 	 An interested par ty  seeks to make use of  conf ident ia l  in format ion obta ined 
f rom the organizat ion for  thei r  own benef i t ,  or  for  the benef i t  of  a  re lat ive , 
bus iness associate ,  or  other  organizat ion;  or

	 3 . 	 An interested par ty  seeks to take advantage of  an oppor tuni ty,  or  enable 
a  re lat ive ,  bus iness associate or  other  organizat ion to take advantage of  an 
oppor tuni ty,  which they have reason to bel ieve would be of  interest  to  the 
organizat ion.

2. 	 DISCLOSURE OF ACTUAL OR POTENTIAL CONFLICTS OF INTEREST
An interested par ty  is  under  a  cont inuing obl igat ion to d isc lose any actual  or  potent ia l 
conf l ict  of  interest  as  soon as i t  is  known,  or  reasonably  should be known.

An interested par ty  shal l  complete a  d isc losure statement ,  at tached,  to  fu l ly  and 
complete ly  d isc lose the mater ia l  facts  about  any actual  or  potent ia l  conf l icts  of 
interest .  The d isc losure statement shal l  be completed upon thei r  associat ion with 
the organizat ion,  and shal l  be updated annual ly  thereaf ter.  An addit ional  d isc losure 
statement shal l  be f i led at  such t ime as a  new actual  or  potent ia l  conf l ict  ar ises or 
becomes known.

For  Board members,  the d isc losure statements shal l  be prov ided to the Pres ident ,  or  in 
the case of  the Pres ident ’s  d isc losure statement shal l  be prov ided to the Secretar y  of 
the Board.  Copies shal l  a lso be prov ided to the Execut ive Director  of  the organizat ion.

In  the case of  staf f  or  vo lunteers  with s igni f icant  decis ion-making author i ty,  the 
d isc losure statements shal l  be prov ided to the Execut ive Director  of  the organizat ion, 
or  in  the case of  the Execut ive Director ’s  d isc losure statement shal l  be prov ided to 
the Pres ident  of  the Board.

The Secretar y  of  the Board of  Directors  shal l  f i le  copies of  a l l  d isc losure statements 
with the of f ic ia l  corporate records of  the organizat ion.



3. 	 PROCEDURES FOR REVIEW AND ADDRESSING ACTUAL OR POTENTIAL CONFLICTS

A. 	 General .  Whenever  there is  reason to bel ieve that  an actual  or  potent ia l 
conf l ict  of  interest  ex ists  between The Gala  Pr ide and Divers i ty  Center  and 
an interested par ty,  the Board of  Directors  shal l  determine the appropr iate 
organizat ional  response.  Th is  shal l  inc lude,  but  not  necessar i ly  be l imited to , 
invoking the procedures descr ibed in  th is  Sect ion,  wi th respect  to  a  speci f ic 
proposed act ion or  t ransact ion.

Where the actual  or  potent ia l  conf l ict  involves an employee of  the organizat ion 
other  than the Execut ive Director,  the Execut ive Director  shal l ,  in  the f i rst 
instance,  be responsib le   for  rev iewing the matter  and may take appropr iate act ion 
as necessar y  to  protect  the interests  of  the organizat ion.  The Execut ive Director 
shal l  repor t  to  the Pres ident  the resul ts  of  any rev iew and the act ion taken.  The 
Pres ident ,  in  consul tat ion with the Execut ive Committee,  shal l  determine i f  any 
fur ther  Board rev iew or  act ion is  required.

B. 	 Specif ic  Transact ions.  Where an actual  or  potent ia l  conf l ict  ex ists  between 
the interests  of  The Gala  Pr ide and Divers i ty  Center  and an interested par ty 
with respect  to  a  speci f ic  proposed act ion or  t ransact ion,  the organizat ion shal l 
ref ra in  f rom the proposed act ion or  t ransact ion unt i l  such t ime as the proposed 
act ion or  t ransact ion has been approved by the d is interested members of  the 
Board of  Directors .  The fo l lowing procedures shal l  apply :

	 1 . 	 An interested par ty  who has an actual  or  potent ia l  conf l ict  of  interest 
with respect  to  a  proposed act ion or  t ransact ion of  the corporat ion shal l 
not  par t ic ipate in  any way in ,  or  be present  dur ing the del iberat ions 
and decis ion making of  the organizat ion with respect  to  such act ion or 
t ransact ion.

	 2 . 	 The interested par ty  may,  upon request ,  be avai lab le  to  answer 
quest ions or  prov ide mater ia l  tactual  in format ion about  the proposed 
act ion or  t ransact ion.

	 3 . 	 The d is interested members of  the Board of  Directors  may approve 
the proposed act ion or  t ransact ion upon f inding that  i t  is  in  the best 
interests  of  the corporat ion.

	 4 . 	 The Board shal l  consider  whether  the terms of  the proposed 
transact ion are fa i r  and reasonable to  the organizat ion and whether  i t 
would be poss ib le ,  wi th  reasonable ef for t ,  to  f ind a  more add advantageous 
ar rangement with a  par ty  or  ent i ty  that  is  not  an interested par ty.

	 5 . 	 Approval  by the d is interested members of  the Board of  Directors 
shal l  be by vote of 

 

	 6 . 	 A  major i ty  of  Directors  in  attendance at  a  meet ing at  which a  quorum 
is  present .  An interested par ty  shal l  not  be counted for  purposes of 
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determining whether  a  quorum is  present ,  nor  for  purposes of  determining 
that  const i tutes a  major i ty  vote of  Directors  in  attendance.

	 7 . 	 The minutes of  the meet ing shal l  ref lect  that  the conf l ict  d isc losure 
was made,  the vote taken and.  there appl icable ,  the abstent ion f ront  vot ing 
and par t ic ipat ion by the interested par ty.

4. 	  VIOLATIONS OF CONFLICT OF INTEREST POLICY
I f  the Board of  Directors  has reason to bel ieve that  an interested par ty  has fa i led to 
d isc lose an actual  or  potent ia l  conf l ict  of  interest ,  i t  shal l  in form the person of  the 
bas is  for  such bel ief  and af ford the person an oppor tuni ty  to  expla in  the a l leged fa i lure 
to  d isc lose.  I f ,  a f ter  hear ing the response of  the interested par ty  and making such 
fur ther  invest igat ion as may be warranted in  the c i rcumstance,  the Board determines 
that  the interested par ty  has in  fact  fa i led to d isc lose an actual  or  poss ib le  conf l ict  of 
interest ,  i t  shal l  take appropr iate d isc ip l inar y  and correct ive act ion.
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